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Subverting Whiteness: A Systems Theoretical Approach to Anti-Racist Praxis
Abstract

Whiteness as a is a socio-political identity characterized by expectations, conscious
and/or unconscious, of power and privileges that are granted to individuals or groups
conferred into a White racial classification. This identity was born out of historic
conditions (e.g. laws, policies, and practices) that gave rise to a racial hierarchy in the
U.S., granting social, political, and economic privileges to people considered “White” and
created the expectation that these advantages should continue. This hierarchy and
related structural advantages persist today. To subvert Whiteness, activists, educators,
and scholars created White privilege (and other related) interventions seeking to
illuminate the power inherent in Whiteness. However, these psychologically focused
(implicit bias) interventions frequently fail to alter the systemic conditions that
perpetuate and reinforce White privilege and BIPOC oppression. To address this issue,
we provide a framework that takes a systems approach to subverting White dominance.
Bringing together critical Whiteness and systems change theories, we provide readers
with a framework designed to alter systems’ and settings’ relationship to Whiteness.
Specifically, we detail how interventions may be successful in altering White dominated
spaces by (1) defining local patterns of racial privilege/oppression and the system
conditions reinforcing them; (2) designing interventions to disrupt and realign these
system conditions to promote equity; (3) implementing interventions in ways that
uphold justice; and (4) redefining patterns of privilege/oppression and system
conditions to learn if efforts are starting to make a difference. We conclude by providing
recommendations to change agents, stakeholders, and researchers.

Introduction
physical violence and called the police on

"There's a man, African American, he has a
bicycle helmet. He is recording me and
threatening me and my dog... Please send the
cops immediately!" (Vera, 2020). On May 25th,
2020 these words were spoken duringa 911
call by a White woman named Amy Cooper in
Central Park, New York City. This call
occurred following an interaction between
Ms. Cooper and a Black man, Christian Cooper
(no relation), who asked Ms. Cooper to leash
her dog. In late June of 2020 William Beasley,
a White man, repeatedly blocked a Mexican
American man, Michael Brajas, with his SUV
from entering the parking area of his
apartment complex, assuming Brajas was
trespassing. Beasley repeatedly threatened

Brajas (Edmonds, 2020). Ironically, Beasley
was driving a car with an out of state license
plate, making it more likely that he was
trespassing, and not Barajas. A couple years
prior to these incidents, Alison Ettel, a White
woman, questioned an eight-year-old Black
girl for selling bottles of water on the street
without a permit. Once the girl’s aunt
intervened, Ettel called the police to report
the child (Campisi, et. al., 2018). Videos of
these racialized incidents went viral,
spreading across mainstream and social
media like wildfire. For each of these videos,
however, there are innumerable incidents of
White people using their Whiteness to gain
power over people of color.
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Viral incidents like these have sparked a
collective awareness regarding the power
inherent in Whiteness, and underscore the
systems of domination “White people” have
operated under in the United States (U.S.) for
centuries - the use of Whiteness as a weapon
to threaten and gain power over certain
people, particularly Black, Indigenous, and
People of Color (BIPOC; Horne, 2020; Quijano,
2000, 2016). These incidents highlight the
racial biases that lead many White people to
perceive the most innocuous behaviors of
BIPOC as threatening. To address unconscious
racial biases within their ranks, institutions
and communities across the U.S. have
implemented White privilege, implicit bias,
diversity, and other trainings:

“anti-bias and cultural competency
educators, consultants, workshops,
and trainings [are] worth close to $8
billion. Diversity training is currently
mandated at most Fortune 500
companies and about half of all
midsize firms in the United States. In
addition, nearly two-thirds of colleges
and universities use diversity
trainings, and about 30 percent
require their faculty to attend them.
And, of course, in the wake of race-
related public relations disasters, it’s
now standard practice for
corporations to conduct nationwide
company sensitivity trainings...” (Pan,
2020)

While popular, these trainings often fail to
improve racial disparities because they are
not designed to shift the underlying systems
that serve to reinforce the outcomes of
Whiteness ([Carmichael] Ture & Hamilton,
1992; Baldwin, 1984; Bell, 2004; Bonilla-
Silva, 2006; Delgado & Stefancic, 2017;
Harris, 1993; hooks, 1989; Lopez, 1997;
Roediger, 1999). Citing the general
ineffectiveness to alter material racial
disparities, critics argue the real purpose of
these trainings is to help institutions avoid
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public scrutiny and litigation, not to address
systemic racial disparities (Newkirk, 2019;
Pan, 2020).

To address this issue, we propose a systems
praxis framework that attends to multiple
systemic conditions - including psychological
mindsets and structurally racist goals,
decision-making processes, regulations,
connections, and resources - that contribute
to racial disparities and reinforce White
domination. This paper first provides a
background on the concept of Whiteness,
then reviews the literature on the strengths
and problems of psychological praxis and
White privilege pedagogy, and then describes
a systems praxis framework that can be used
to inform anti-racist research and action.

We write this paper as two White identified
community psychologists, scholars,
practitioners, and activists who take an action
research approach to working on issues of
structural inequality. Our purpose is not to
re-center our own identities, but to illuminate
what we believe is an underlying cause of
inequities - White racial domination. Our
purpose is also to address an issue we see in
many anti-racist efforts, namely the lack of
specification to transform system conditions
that reinforce White domination, the
positioning of White institutional leaders
instead of BIPOC as drivers of local change
efforts, and the lack of attention to learning
and (humble) adaptation to anti-racist
interventions. This model was developed to
help promote a “community psychology for
liberation...through the deconstruction of
racialized coloniality as it intertwines with
systems of power that maintain the
structures of whiteness” (Dutta, 2016;
Fernandez, 2018, p. 296; Montero, 1994,
2009; Reyes Cruz, 2008; Seedat & Suffla,
2017; Serrano-Garcia, 1984; Sonn, 2004,
2016).
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Whiteness

Whiteness is the psychological and cultural
manifestation of White supremacy and has
resulted in a configuration of mindsets,
values, beliefs, and practices that uphold
White domination of a racial hierarchy
(Harris, 1993; Hughey, 2010; Roediger, 2001,
2006). Whiteness is a socio-political identity
reinforced by expectations, conscious and/or
unconscious, of power and privileges granted
to individuals or groups conferred into a
White racial classification (Applebaum, 2016;
Barrett & Roediger, 2002; Brodkin, 1998;
Guglielmo & Salerno, 2012; Helms, 1990;
Leonardo, 2004; Roediger, 1999; Vecoli,
1995). In the U.S., the power and privileges
bestowed upon “White people" was created
through European (White) settler
colonialism, which violently stole African
bodies and Indigenous land and resources to
expand colonial rulers’ wealth (Adams,
Dobles, Gémez, Kurtis, & Molina, 2015; David
& Okazaki, 2006; Green, Sonn, & Matsebula,
2007; Maldonado-Torres, 2006, 2017; Sonn,
2004, 2016; Sonn & Fisher, 2003; Tuck &
Yang, 2012). The genocide, enslavement, and
erasure of Indigenous and African people was
justified by White colonial settlers through a
race-based hierarchy that labeled “White
people” as superior and Indigenous and
African peoples as “savages” and less than
human (Fanon, 2007; Harris, 1993; Veracini,
2011). Through “the biopolitical and
geopolitical management of people, land,
flora and fauna ... the use of particularized
modes of control - prisons, ghettos,
minoritizing, schooling, policing” (Tuck &
Yang, 2012, pp. 4-5), White settlers managed
to subjugate or erase entire populations of
Indigenous and African peoples (Phillips &
Lowery, 2018).

Whiteness is characterized by several
psychological, behavioral, and emotional
processes which are mutually reinforcing,
operate largely unknown to White people,
and can generate conflicting dualities. First,
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Whiteness is characterized by a general
ignorance - or “historical amnesia”
(Fernandez, 2018, p. 294) - regarding the
history of violence perpetrated by White
people to establish racial dominance and the
resultant contemporary racial disparities of
that violence (Bonam, Nair Das, Coleman, &
Salter, 2019; Mills, 2007; Nelson, Adams, &
Salter, 2013). Through this ignorance, White
people often adopt a “colorblind” worldview
that permits them to ignore vast racial
disparities, and even support racist policies in
good conscience (Bonilla-Silva, 2006).
Evidence contrary to a race-neutral/race-
equal society is subsequently explained by a
“bootstraps” and individualistic narrative that
minimizes systems of White privilege and
equites racial disparities to the work ethic of
individuals (Alexander, 2012; Coleman,
Collins, & Bonam, In Press; Feagin, 2013).
Second, Whiteness is reproduced by
presumptions of White normality such that
White ideals, bodies, behaviors, and cultures
serve as the natural order and should be
(over)represented in society (Hughey, 2010;
Schneider & Ingram, 2005). These beliefs are
bolstered by the lack of racially diverse
representation in entertainment, politics, and
business, for example (Andrews, 2016).
These presumptions are also reinforced by
systems that place “White people in dominant
positions and grants White people unfair
privileges, while rendering these positions
and privileges invisible to White people”
(Green et al., 2007, p. 390). Finally, Whiteness
is characterized by an emotional fragility that
results in the inability for many White people
to confront their own history, creation, and
support for racist systems (DiAngelo, 2018).
In their fragility, White people may engage in
a series of emotional defensive moves,
including rage, sadness, and aggression, that
distance themselves from racial tension,
which allows them to escape from the
potential cognitive dissonance that may come
from even the most mundane racial topics.
Paired with the power held by White people,
this fragility can result in extremely negative
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consequences for the targets of such emotion.
Given the history of White settler colonialism
and the structure of White racial domination,
we contend, like others, that Whiteness lies at
the core of racism (Applebaum, 2016;
Baldwin, 1984; Brodkin, 1998; Feagin, 2020;
Feagin & Hernan, 2000; Harris, 1993;
Ignatiev, 1994; Rogin, 1996; Thandeka, 1999;
Wise, 2011).

Many race scholars illuminated the historic
policies, practices, and institutions that
brought about the construction of Whiteness
as a racial identity and the privileges gained
through groups’ inclusion in it. For example,
Harris (1993) investigated U.S. court cases
which permitted “White people” to acquire
and own “property” in the forms of Black
bodies and Indigenous land. Walsh (2018)
revealed the ways racially discriminatory tax
policies created a U.S. public school system
that granted massive benefits to White
children at the expense of Black children and
their communities. Roediger (1999) outlined
how the U.S. labor movement effectively
reinforced racial stereotypes and pitted
White workers against Black workers.
Throughout the entire history of the U.S.as a
European colonized settlement, the benefits
of being accepted into Whiteness could
literally mean life and death (Lipsitz, 2006).
Because of this, extensive work outlines the
ways different ethnic groups such as the Irish
(Ignatiev, 1994), Jewish (Brodkin, 1998), and
[talians (Guglielmo & Salerno, 2012; Vecoli,
1995) were granted entry into Whiteness and
gained access to its benefits (Barrett &
Roediger, 2002; Lopez, 1997; Roediger,
2006).

As the above examples illustrate, Whiteness
creates (and is reinforced by) systems and
institutions that manufacture privileges for
White people. McIntosh (2001) demarcated
White privileges as a metaphorical “invisible
knapsack” that gives White people “special
provisions, assurances, tools, maps, guides,
codebooks, passports, visas, clothes, compass,

September 2021

emergency gear, and blank checks” (p. 95) to
navigate life. Because the privileges
associated with Whiteness go largely unseen
by White people, it can be difficult, if not
impossible, for its occupants to be aware of
them. A growing industry is working to
increase this awareness and subvert the
implicit psychological biases inherent in
Whiteness. Activists and scholars developed
White privilege, implicit bias, and other
trainings to undermine the culture and
psychology of Whiteness by raising the
awareness of White people’s blind spots.
Below, we review the features, functions, and
results of such programs.

Psychological Praxis

To address growing racial inequities, activists
and academics have recently intensified their
efforts to subvert racial biases inherent in
Whiteness. Organizations such as “The
People’s Institute for Survival and Beyond”
and “Race Forward” create and conduct anti-
bias and anti-racism trainings for individuals
and organizations across the U.S.; activists
and academics wrote handbooks to support
anti-racist practitioners (e.g. Katz, 2003;
Singh, 2019); and educators created and
implemented critical whiteness pedagogies
for teacher preparation programs (Matias,
2016; Matias & Mackey, 2016). The purpose
of this work is to shift setting members’ (e.g.
employees, organization staff, teachers, etc.)
awareness of their own White privilege and
implicit racial biases, and the potential harm
created by these mindsets, to alter their own
behaviors and relationships with whiteness
and racially unjust systems (Kalinoski et al.,
2013). Generally, this work aims to build
individuals’ cognitive-based knowledge about
issues of White privilege, skills to intervene in
a biased situation, and willingness to take
action against biased behaviors (Bezrukova,
Spell, Perry, & Jehn, 2016; Celik, Abma,
Klinge, & Widdershoven, 2012; Kalinoski et
al,, 2013; Kraiger, Ford, & Salas, 1993; Matias,
2016; Matias & Mackey, 2016). A central
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assumption within this work is that “White
privilege is the primary driving force behind
ongoing racial injustice, and that such
privilege operates mostly unconsciously”, and
as such the primary goal is to make
individuals consciously aware of these
privileges (Pierce, 2016, p. 509).

White privilege pedagogy and anti-bias
trainings vary significantly in their form,
function, intensity, and timing. In some cases,
trainings may take the form of two-hour long
“orientations” that brief participants on the
do’s and don’ts of racial biases. In others,
learners attend more intense training
sessions that include participatory exercises,
dialogues, and reflections and may occur over
a long weekend, week, or even over several
months. Organizations such as Race Forward
developed interventions that span across the
spectrum - from sessions where attendants
participate for a few hours, to multiphase
trainings where learners attend multiple
sessions across several months. Consistent
with the transfer of training literature
(Blume, Ford, Baldwin, & Huang, 2010),
implementation can also be affected by
factors such as the race of the trainer, training
environment, and organizational culture (Hill
& Augoustinos, 2001; Mathieu & Martineau,
1997).

Although implicit bias-type trainings and
White privilege pedagogy are becoming
nearly ubiquitous in U.S. organizations and
institutions, research on their effectiveness
show only small to moderate effects, with
results often decaying over time (Bezrukova
et al., 2016; Kalinoski et al., 2013). These
proximal results are more likely to remain
stable if paired with larger
organizational/system interventions
(Bezrukova et al,, 2016). While research
indicates anti-bias trainings may alter
individuals’ attitudes, they often do little to
shift long-term behavior. For example, a
recent evaluation of an anti-bias training
program with New York Police Department
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(NYPD) officers showed that although the
training shifted officers’ attitudes about the
importance of understanding their own bias,
it did not significantly reduce racial/ethnic
disparities in enforcement actions such as
stops, frisks, searches, arrests, summonses,
and uses of force (Worden et al., 2020).
However, the study also suggested that when
paired with other system organizational and
institutional changes such as monitoring and
intervention by superiors, racially biased
incidents may be reduced. Results such as
these indicate even when a learner’s
motivation to account for their own racial
biases is high, the ability to implement
training in a way that alters behavior may be
difficult. This again highlights the need for
anti-racist praxis to attend to both the
psychological and systemic conditions
contributing to racial equity.

Unfortunately, as mentioned above, few
White privilege pedagogies and anti-bias
trainings directly focus on altering racist
organizational/institutional goals, decision-
making, policies, and practices (Noon, 2018).
Without this focus, anti-racist interventions
are insulfficient to create sustainable shifts in
the knowledge, skills, attitudes, and behaviors
inherent in Whiteness (Bezrukova et al,,
2016; Worden et al., 2020). Indeed, critical
race scholars have made this point clear.
Critical race theory argues that while
attending to individual level processes (i.e.
psychology, behavior, and emotion) is
necessary to subvert White racial domination,
it is insufficient because Whiteness and White
privileges will continue to be reinforced by
current racist system structures (Bell, 1980;
[Carmichael] Ture & Hamilton, 1992;
Desmond & Emirbayer, 2009; Feagin, 2013;
Feagin & Elias, 2013; Feagin & Hernan, 2000;
Kendi, 2017; Leonardo, 2004). Thus, even if
White people increase their critical
consciousness of racism and go so far as to
“disavow” their Whiteness in anti-racist
solidarity, they will never be able to escape
the conveyer belt of White privileges that
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keeps Whiteness firmly in place without also
transforming racist systems (Roediger, 2001).
As Leonardo (2004, p. 148) noted, “Privilege
is the daily cognate of structural domination.
Without securing the latter, the former is not
activated” (emphasis ours). Thus, to
dismantle Whiteness, the systems that
perpetuate White racial domination and
privilege must also be altered. Below, we
describe a systemic praxis process that can be
used to promote more racially equitable
systems and disrupt the cycle of Whiteness.

Systemic Praxis

A system is often defined as a set of
interacting parts that function as a whole
(Ackoff & Rovin, 2003; Maani & Cavana,
2007). System parts can represent most
anything, from tangible elements like
individuals, buildings, and money to
intangible elements like mindsets, goals,
decision-making processes, and policies
(Meadows, 2008). Systems can take on many
forms such as a neighborhood, organization,
service delivery system, or nation (Foster-
Fishman, Nowell, & Yang, 2007). The
boundaries around a given system are
socially constructed and can encapsulate any
configuration of actors, settings, and
organizations across ecological layers
(Bronfenbrenner, 1977, 1979; Midgley,
2000). Systems can also be nested, such as a
department within a larger organization
(Stroh, 2015). Most importantly, the
configuration of a system’s interacting parts
will either bring about outcomes of racial
equity or perpetuate White racial domination.
As Kendi (2019) notes, there is no such thing
as an equity neutral system.

Systems change involves transforming the
form and function of a targeted system to
bring about desired outcomes (e.g., racial
equity; Foster-Fishman et al., 2007). Because
of the interdependencies between system
parts across ecological layers, systems change
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often occurs in nonlinear and unpredictable
ways (Stroh, 2015) and profound changes can
emerge from the accumulation of seemingly
small actions that have the power to trigger
cascading ripple effects throughout the
system (e.g. “the butterfly effect;” Eoyang &
Holladay, 2013; Patton, 2008). Some system
parts and interactions have more power to
serve as leverage points for system-wide
change than others (Meadows, 1999) and
effective change efforts strategically target a
wide array of these leverage points across
multiple levels of the system (Authors, under
review).

Systemic anti-racist praxis is an iterative
problem-solving process where stakeholders
understand and transform systems
reinforcing White domination and BIPOC
oppression. This system transformation
serves as a necessary step to ultimately
dismantle the paradigm of Whiteness.
Systemic anti-racist praxis includes the
following phases: (1) defining the ways in
which system parts and interactions across
ecological layers reinforce patterns of racial
inequity; (2) designing interventions to
disrupt and realign system conditions to
promote racial equity; (3) implementing
interventions in ways that uphold justice; and
(4) redefining the ways in which targeted
system parts and interactions are starting to
change and ultimately bring about patterns of
racial equity (see Figure 1). While this paper
focuses on racial inequity, the praxis process
can be applied to inequities at the
intersections of numerous other social
identity categories such as gender, class,
sexuality, geography, age, disability/ability,
migration status, and religion (Hankivsky,
2014). It should be noted that systemic anti-
racist praxis is a problem-solving process, not
a change process; the latter requires
additional elements such as ongoing
communication and change management
(Kotter, 2007).
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(Re)Define
Patterns of White
Privilege/BIPOC

Oppression

Implement Design
Interventions to Interventions to
Uphold Justice Disrupt Status Quo

—

Figure 1. Process of Anti-Racist Systems
Praxis

A central tenet of the model is that it
positions BIPOC stakeholders as the drivers
of all four phases, as this ensures BIPOC have
influence over decisions affecting their lives
(Fraser, 2009; Watts, Williams, & Jagers,
2003; Wolff et al.,, 2017), improves learning
and strategy design by grounding the change
efforts in the experiences of the people most
affected by racially inequitable systems (Ford
& Airhihenbuwa, 2010; Freire, 1973; White,
Adams, & Heywood, 2009), and promotes
transformation by expanding the range of
actions taken across the system (Blanchet
Garneau, Browne, & Varcoe, 2018). In
contrast, White stakeholders who often
dominate decision-making and action
processes take on more supportive roles,
such as putting sufficient staff in place to
convene and organize BIPOC, building local
resident leadership capacity, and providing
necessary supports to ensure marginalized
stakeholders can fully engage in the process
(e.g., compensation for residents’ time,
childcare, transportation, peer networks, etc.;
Barnes & Schmitz, 2016; Stark, 2020).

Systemic anti-racist praxis was developed in
response to the growing recognition that
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most change efforts have failed to improve
racial disparities because they continue to use
problem-solving processes that are ill-
equipped to navigate the intersection of
complex systems and equity (Came & Griffith,
2018; Hogan, Rowley, White, & Faustin, 2018;
Rutter et al,, 2017). The model represents an
integration of research and scholarship on
systemic racism (Bonilla-Silva, 2001; Delgado
& Stefancic, 2017; Elias & Feagin, 2020;
Camara Phyllis Jones, 2000; Kendi, 2019)
(Bell, 2008), systems change (Foster-Fishman
& Watson, 2017; Meadows, 2008) powell,
Cagampang, & Bundalli, 2011; Stroh, 2015),
and implementation science (Chinman,
Woodward, Curran, & Hausmann, 2017;
Purnell et al., 2016; Woodward, Matthieu,
Uchendu, Rogal, & Kirchner, 2019). It also
draws on approaches such as intervention
mapping (Eldredge et al., 2016),
developmental evaluation (Patton, 2008), and
participatory action research (Foster-
Fishman & Watson, 2010; R. G. Jones, Trivedi,
& Ayanian, 2010) People’s Knowledge
Editorial Collective, 2016). The following
sections describe the systemic anti-racist
praxis process.

Phase 1: Define System Inequities

The first systemic praxis phase includes
defining local population-level outcome
disparities to prioritize for change, local
patterns of White privilege and BIPOC
oppression contributing to these disparities,
and the multi-level systemic root causes for
why these patterns of privilege and
oppression are happening. Each of these
activities is described below.

Define targeted outcome disparities. This
activity involves using local disaggregated
trend data to understand what population-
level outcomes (e.g., infant mortality rates,
high school graduation, homelessness, etc.)
are showing the greatest racial/ethnic
disparities over time within a given place
(e.g., neighborhood, community, region, etc.),
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and which of these disparities should be
prioritized for action (PolicyLink, 2018). This
place-based approach grounds the change
efforts in outcomes affecting people in a
particular context, making it easier to
understand and address multi-level (e.g.,
from local to global) system determinants of
those outcomes (Beer, McKenzie, Blazek,
Sotarauta, & Ayres, 2020). Residents most
affected by local disparities can drive this
process by making sense of local
disaggregated data (including helping to
gather necessary data if not already available)
and selecting priorities. For example, an
initiative in Providence, Rhode Island (United
States) engaged community leaders and
residents from two focus neighborhoods to
discuss disaggregated survey data on local
students’ academic success and identify
shared priorities; the initiative then adopted
these priorities as its targeted outcomes
(Barnes & Schmitz, 2016). This approach
requires a shared commitment among
institutional leaders to empower BIPOC,
especially in cases where residents' priorities
conflict with those of the historical power
brokers (Iton, 2016).

Once outcome disparities have been
prioritized, BIPOC residents can work with
institutional leaders and service providers to
define which actors, settings, and
organizations across multiple ecological
layers (e.g., community, region, state, nation,
etc.) are most relevant to include within the
boundaries of their “targeted system”
(Foster-Fishman et al,, 2007). These
boundary decisions are some of the most
important in a change effort as they guide all
subsequent praxis phases and determine who
can be engaged, where change can happen,
and who can benefit (Midgley, 2000). It is
crucial to promote decision-making processes
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that ensure marginalized actors, settings, and
organizations are not unjustly excluded from
these boundaries (Foster-Fishman et al.,
2007). See Midgley (2000) for example
engagement processes.

Define relevant patterns of privilege and
oppression. This activity involves identifying
local patterns of White privilege and BIPOC
oppression occurring within the targeted
system that are contributing to prioritized
outcome disparities. These patterns of
privilege and oppression are then used to
guide and focus the root cause analysis
process in the final Define phase activity.
Community psychologists have used the
concept of social justice to describe privilege
and oppression (Evans, Rosen, Kesten, &
Moore, 2014; Prilleltensky, 2012; Torres-
Harding, Siers, & Olson, 2012; Watts et al,,
2003). Unfortunately, the concept continues
to lack clarity within the field and often
excludes key sources of injustice (Coleman et
al, In Press; Gokani & Walsh, 2017). To
address this gap, Foster-Fishman, Watson,
Standley, & Meeks (under review) developed
an integrated social justice framework that
brings together the following domains of
injustice from Fraser (2009) and Sen (2001):
distribution of material goods, wealth, and
opportunities; recognition as full and equal
members of society; representation and
power within decision-making processes; and
the capability to utilize available resources
and opportunities to meet one’s needs and
desires. Table 1 provides examples of each
domain; see Foster-Fishman et al. (under
review) for more details. Table 2 provides a
list of prompts adapted from Eoyang and
Holladay (2013) and Checkland and Scholes
(1990) to help identify patterns of White
privilege and BIPOC oppression in the
community.
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Table 1
Domains of White privilege and BIPOC oppression

Domain Examples

Distribution BIPOC are less likely than White people to have:

The allocation of material
goods, wealth, and
opportunities across groups
(Fraser, 2009). Related to the
social determinants of health
(Solar & Irwin, 2010).

Recognition
The extent to which
individuals are acknowledged
as full and equal members of
society (Fraser, 2009).
Related to status dimension of
justice.

Representation
The extent to which
individuals from different
groups have voice, influence,
and power (Fraser, 2009).

Capability
People’s ability to utilize
available resources and
opportunities to meet their
needs and desires (Sen,
1999),

inherited wealth (Feagin and Elias, 2014; Lipsitz 2016)
quality housing (Rose & Ky-Nam Miller, 2016; Williams &
Collins, 2001)

livable wage employment (Hanleybrown, lyer,
Kirschenbaum, Medrano, & Mihaly, 2020)

high-quality educational opportunities (Davis, 2016)
healthcare (Feagin and Bennefield, 2014).

BIPOC are more likely than White people to experience:

negative stereotypes and expectations related to
academic achievement, employment, parenting, crime,
etc. (Kirwin Institute, 2016; McKown, 2013).

limited benefit from programs, policies, and
environments designed to exclusively fit the needs or
assets of White people (Feagin, 2014; Gershoff, Mistry, &
Crosby, 2013).

marginalized, invisible, and/or dependent roles or status
such as entry level positions (Davis, 2016), incarceration
(Poe-Yamagata, & Jones, 2000), school suspension
(Gilliam 2005), in-voluntary hospitalization (Davies et
al,, 1996); and denial of a business loan applications
(Davis etal., 2016).

BIPOC are more likely than White people to:

be denied voting power (Underhill, 2019; Williams,
2019).

lack influence over institutional decision-making (Feagin,
2014; McNulty et al., 2019).

have limited decision-making influence within
collaborative community change efforts (Wolff et al,,
2016).

BIPOC are less likely than White people to have:

trust of cross-sector service providers and institutions
given prior oppressive experiences (e.g., Tuskegee
experiments; King, 2016).

knowledge and skills to take advantage of employment
opportunities (Davis, 2016) and effectively participate in
community decision-making processes (Wolff et al,,
2016).

a state of sufficient health to take advantage of

employment opportunities and community participation
(Sen, 1999).
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Table 2
Prompts to explore patterns of White privilege and BIPOC oppression in the community
Pattern Prompt
Generalizations In general, [ notice the following examples of White
privilege/BIPOC oppression happening across the community...
Exceptions However, I notice these examples do not always happen in the
following situations...
Contradictions [ notice privilege and oppression sometimes happen at the same
time in the following situations...
Surprises [ was surprised that the following examples of White

privilege/BIPOC oppression happened...

BIPOC stakeholders are in the best position to
identify and prioritize which local patterns of
White privilege and BIPOC oppression are
contributing most to targeted outcome
disparities (Ford & Airhihenbuwa, 2010), as
White people’s perceptions of these patterns
are often obscured by the “sincere fictions”
they have developed allowing them ignore
the inhumanity of racial stratification (Feagin
& Hernan, 2000). Instead, White allies can
support this activity by listening to and
learning from BIPOC. For example, a School
District in San Diego, California (U.S.) engaged
families and students from marginalized
groups representing six languages in a series
of workshops to improve family-school-
community partnerships. During the
workshops, families and youth spoke about
their experiences within the school in their
own language while educators listened in
(without interrupting) to the translated
conversations using headsets. The approach

not only empowered the families and youth
to identify and prioritize examples of
privilege and oppression, but it also shifted
the mindsets of (mostly White) educators
who had never heard these families’

perspectives in such a direct way (Rowland,
2016). BIPOC can also independently gather
data about local current patterns of privilege
and oppression, for example by having
conversations with other BIPOC (People’s
Knowledge Editorial Collective, 2016) and/or
through methods like Photovoice (Wang &
Burris, 1997).

Define Systemic Root Causes. This activity

involves understanding how system parts and
interactions across multiple ecological layers
of the targeted system contribute to
prioritized patterns of White privilege and
BIPOC oppression. These system parts and
interactions can be thought of as the systemic
root causes driving local inequities (Kim,
1999). Systems scholars identified several
categories of systemic root causes that can
serve as leverage points for change (Coffman,
2007; Foster-Fishman et al., 2007; Meadows,
1999) including: mindsets, goals, decision-
making, regulations, connections, resources,
and feedback loops (see Table 3 for
definitions; for more details see Foster-
Fishman and Watson, 2017). Diverse
stakeholders within the targeted system
should engage in a “system scanning” process
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(Foster-Fishman & Watson, In Press) to

identify systemic root causes across multiple

categories and ecological layers that are

contributing to prioritized patterns of White

privilege and BIPOC oppression. Table 3

provides example root cause questions that

can be adapted for stakeholders across

diverse backgrounds, education-level, and

Table 3
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experiences. System scanning processes can
also involve developing causal loop diagrams
to illustrate the interactions between root
causes and illuminate powerful places to
intervene (Meadows, 2008; Stroh, 2015).
Some participatory diagramming methods
incorporate critical race theory (e.g., Frerichs
etal, 2016).

Example systemic root causes of White privilege/oppression of BIPOC*

Systemic Root Causes

Example Questions

Mindsets
Deepest held beliefs, values, ideologies,

and attitudes that drive system
behavior (Senge, 2006).

Goals
Aims and purpose of a system that are
driven by mindsets; influence the
design and implementation of root
causes listed below (Meadows, 1999)

Decision-Making

how decisions are made, including who

is included and excluded (Fraser, 2009;
Meadows, 1999).

Regulations
Formal and informal policies, practices
procedures, protocols, laws, and
community norms (Foster-Fishman &
Watson, 2017).

Connections
Exchanges of information and
resources between and across
individuals, organizations/institutions,
and subsystems (Senge, 2006).

What beliefs, values, and ideologies (e.g., Whiteness)
are influencing [local pattern(s) of racial
privilege/oppression] - and in what ways? Who holds
these mindsets?

To what extent do organizations, institutions,
policymakers, and funders have goals, outcomes,
objectives, and/or strategic plans focused on promoting
racial equity? To what extent are they tracking their
progress in reaching these racial equity goals (including
collecting disaggregated data)? How is this situation
influencing [local pattern(s) of racial
privilege/oppression]?

To what extent do organizations, institutions, funders,
and community settings authentically engage BIPOC in
decision-making processes (e.g., related to selecting
priorities, designing policies and programs, allocating
resources, hiring staff, etc.)? How is this situation
influencing [local pattern(s) of racial
privilege/oppression]?

How are policies, practices, procedures, protocols, laws,
and community norms influencing [local pattern(s) of
racial privilege/oppression]? In what ways is the
implementation of these regulations influencing these
inequities?

How are exchanges of information and resources (or
lack thereof) between and across stakeholders,
organizations/institutions, and/or sub-systems
influencing [local pattern(s) of racial
privilege/oppression]?
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Resources
Human (e.g., skills, knowledge,
abilities, and diversity; King-Sears,
2001), economic (e.g., money and
capital; Stroh 2015), physical (e.g.,
parks, roads, housing, technology;
Metzel & Hansen 2014),
programmatic/opportunity (e.g.,
quality, location, and array of services,
jobs, etc.; Fixsen, Blasé, Metz, & Van
Dyke, 2013), and social (i.e., trust;
Pence & Shepard, 1999)

Feedback Loops
Interactions between the root causes
listed above that either reinforce or
balance out given outcomes such as
racial inequity (Foster-Fishman et al,,
2007; Meadows, 1999).

September 2021

How is the current level of stakeholders’ skills and
knowledge (e.g., awareness of local inequities,
understanding of structural drivers of inequity, cultural
competency, skills in trauma-informed engagement,
leadership skills, systems thinking, etc.) influencing
[local pattern(s) of racial privilege/oppression]?

How are current budget allocations influencing [local
pattern(s) of racial privilege/oppression]?

How is the quality and location of physical or built
resources (e.g., green space, roads, infrastructure,
housing, materials, technology, etc.) influencing [local
pattern(s) of racial privilege/oppression]?

How is the character (quality, cultural competence,
demographics of service providers, etc.) and
accessibility (affordability, location, time, etc.) of
programs, services, supports, and opportunities
influencing [local pattern(s) of racial
privilege/oppression]?

How is the trust (or lack thereof) between stakeholders
influencing [local pattern(s) of racial
privilege/oppression]?

How are the different issues (i.e., root causes) you
described so far interacting with each other?

How are these interactions amplifying [local pattern(s)
of racial privilege/oppression]? Keeping [local pattern(s)
of racial privilege/oppression] in check?

*Adapted from Foster-Fishman et al., 2007; Foster-Fishman & Watson (2017)

Phase 2: Design Systemic Interventions

Systemic anti-racist praxis phase two
involves designing interventions - best

thought of as clusters of aligned and mutually

reinforcing strategies - to transform

prioritized systemic root causes and disrupt
current patterns of racial inequity. In most
community change efforts, groups engage in
long strategic planning processes or spend
years developing the “perfect” intervention.

This approach is problematic given no

systems change strategy is likely to be
designed perfectly at first, especially given
the complexity of social systems, and
extensive resources are often wasted in
designing fully developed strategies that end
up being ineffective or even worse exacerbate
local inequities (Chang, 2018; Wolff et al,,
2017). Instead, systemic anti-racist praxis
adopts the “lean impact” approach of
designing small yet viable intervention
prototypes that are tested and improved
through short, iterative learning cycles
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(Chang, 2018). This cycle is described in
praxis phases 3-4 below.

Effective system interventions address
multiple, interdependent systemic root causes
across ecological layers (Hankivsky, 2014;
King-Sears, 2001; Solar & Irwin, 2010) and
use a targeted universalism approach
(Powell, Menendian, & Ake, 2019) to ensure
system changes meet BIPOC needs/situations
and prevent White opportunity hoarding
(Lewis & Diamond, 2015). For example,
interventions to address root causes of
distributive housing inequities may include
reallocating local hospital’s community
benefit spending (mandated by the
Affordable Care Act) to directly fund the
development of affordable housing for
priority groups (Bamberger, Bluestein,
Latimer-Nelligan, Samson, & Shoemaker,
2017) and creating incentives (e.g., density
bonuses) and zoning codes to promote the
development of multi-family affordable
housing near transit hubs (Rose, 2016).
Similarly, interventions to address
recognition housing inequities could include
creating county-level just-cause eviction and
tenant rights policies to limit landlords’
profit-driven evictions in gentrifying BIPOC
neighborhoods (Rose, 2016) and shifting city
goals and resource allocations to increase
community enforcement of these anti-
discrimination policies (Estes, Haar,
Mikkelsen, Nichols, & Cohen, 2016). Systemic
interventions often require partnerships
between groups focused on root causes at
different ecological levels to share
information, align and coordinate efforts, and
champion shared goals (Mikkelsen, Novotny,
& Gittelsohn, 2016).

BIPOC should play a central role in co-
designing systemic interventions to ensure
they meet local needs and goals. Community-
based participatory design methods, such as
co-design workshops, have emerged as one
approach to engage marginalized residents in
addressing social issues in collaboration with
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community partners (Harrington, Erete, &
Piper, 2019). Similar to participatory action
research, these methods are meant to both
center the input and narratives of
marginalized groups in the design process
(Duarte, Brendel, Degbelo, & Kray, 2018) and
support collective action (Le Dantec, 2016).
However, co-design processes are highly
vulnerable to racialized power dynamics
which can exacerbate inequities (Tran
O'Leary, Zewde, Mankoff, & Rosner, 2019).
Using a postcolonial perspective, Harrington
et al. (2019) recommend co-design processes
attend to the histories of injustice affecting
participants, encourage participants to
provide rich and full accounts instead of
stressing “honest disclosure” (which can
become weaponized against them), and
challenge “corporate” design thinking
approaches that value new, technology-
oriented ideas while minimizing existing
assets.

Phase 3: Implement Interventions

The third systemic anti-racist praxis phase
focuses on engaging diverse stakeholders -
with BIPOC as the central drivers - in taking
actions to implement interventions or
intervention prototypes. Effective
implementation involves developing specific
implementation processes (Fixsen, Blase,
Naoom, & Wallace, 2005), putting structures
and behind the scenes coaching in place to
support these processes (P. Foster-Fishman &
Watson, 2018; Wandersman et al.,, 2008), and
aligning system characteristics (see Table 1)
to ensure effective diffusion, use, and reach of
the intervention (Foster-Fishman & Watson,
2012). Unfortunately, implementation
processes often unintentionally contribute to
injustice (Chinman etal., 2017; Woodward et
al,, 2019) and reinforce the four forms of
inequity described in Table 1. For example,
the implementation of an intervention may
not reach oppressed individuals or
communities (distribution injustice; Foster-
Fishman, Watson, & Wattenberg, 2014;
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Trickett, Espino, & Hawe, 2011); take into
account common access barriers affecting
marginalized groups such as cost, service
location and time, and transportation
(recognition injustice; Daly et al., 2002;
Kissane, 2010); or provide the supports or
capacity-building needed to use or benefit
from the intervention (capability injustice;
Ribot & Peluso, 2003). These implementation
failures often occur because BIPOC are not
positioned as drivers of all praxis phases
(representation injustice; Alcaraz etal,,
2017). Stakeholders can prevent this
situation by considering how their
implementation processes and structures can
better align to promote equity and justice
before launching their efforts, and carefully
track implementation over time to quickly
identify and address emerging injustices
(Foster-Fishman & Watson, 2017; Camara P
Jones, 2014).

Phase 4: Redefine Local Context to Restart
Iterative Cycle

The final phase of the systemic praxis
framework involves gathering short cycle
feedback from diverse stakeholders and data
sources across the system to assess
implementation effectiveness and the extent
to which interventions are starting to shift
prioritized root causes across ecological
layers, patterns of racial inequities, and
outcome disparities within the targeted
system (Foster-Fishman & Watson, 2010; R.
G. Jones et al,, 2010; McKenzie, 2014). The
redefining phase also involves looking for
unintended system responses to the
interventions, as efforts targeting change in
one part of the system often unintentionally
and unpredictably bring about changes in
other parts of the system (Eoyang & Holladay,
2013; Zimmerman, Lindberg, & Plsek, 2001);
and how the system is resisting change to
maintain the status quo of white domination
(Blanchet Garneau et al,, 2018). As in the
initial design phase, BIPOC residents can
drive the process, for example by prioritizing
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questions and methods, helping to gather
short cycle feedback, and making sense of the
information.

The feedback is then used to inform design
decisions (i.e., praxis phase 2) around how to
adapt intervention elements that are not
working, scale up elements that are working,
and/or take advantage of emerging
opportunities like new funding or community
assets. The feedback can also help to identify
emerging system issues to prioritize for
change and determine whether to expand the
boundaries around the targeted system. It
should be noted that the purpose of systemic
anti-racist praxis is not to sustain or scale a
particular intervention, as the constantly
evolving system context makes any given
intervention obsolete over time (Schorr,
1998). Instead, stakeholders should strive to
promote and sustain system dynamics that
promote equity using whatever interventions
make sense given the socio-environmental
context at any particular moment in time. In
addition, because broad system changes are
often triggered in unpredictable and non-
linear ways by the accumulation of changes
across sub-systems (Meadows, 2008), it is
impossible and illogical to try and precisely
evaluate any given intervention'’s effect on
broad system properties. A more useful
approach is to focus on evaluating an
intervention’s effects on prioritized root
causes and equity outcomes within a targeted
system, and then track how interventions
across many systems correspond with shifts
in broad system dynamics over time.

Discussion

Whiteness is a socio-political identity
associated with conscious and/or
unconscious expectations of power and
privileges granted to individuals or groups
conferred into a White racial classification.
This identity was born out of historic
conditions (e.g. laws, policies, and practices)
that gave rise to a racial hierarchy in the U.S.

Global Journal of Community Psychology Practice, http://www.gjcpp.org/ Page 16



http://www.gjcpp.org/

Global Journal of Community Psychology Practice

Volume 12, Issue 3

that gave social, political, and economic
privileges to people considered “White” and
created the expectation that these advantages
should continue (Roediger, 2001). This
hierarchy persists today, and provides
structural advantages and related privileges
for White people in nearly every aspect of
American life. To subvert Whiteness, activists,
educators, and scholars have developed anti-
bias trainings and other educational practices
to raise individuals’ consciousness about
Whiteness and racism. While research shows
these trainings can at least temporarily shift
individual attitudes about White privilege and
racism, they often do little to sustainably alter
individuals’ behavior. More so, this work
often does little to change other relevant
system conditions (e.g., policies, processes,
practices, etc.) that contribute to racial
inequity and by default reinforce Whiteness
as a shared identity. In response, this paper
proposes a systems anti-racist praxis
framework designed to help communities
understand and address the systemic root
causes of White privilege.

This paper has several implications for
community psychologists. First, although the
model integrates well-established theories
and scholarship across multiple disciplines, it
has yet to be fully evaluated in practice.
Community psychologists are in a unique
position to partner with stakeholders in
evaluating (and adapting) the model in
diverse system settings. Second, the
framework has implications for how
community psychologists approach their
community-based research and evaluation
efforts. Specifically, community psychologists
can integrate the framework into their
existing participatory action research and
evaluation processes and methods to bring a
greater focus on exploring and addressing the
systemic determinants of racial inequity.

The paper also has several implications for
practice. First, the recognition that most
psychological interventions fall short of
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creating sustainable shifts in people’s identity
of Whiteness because they do little to shift
racist systems has direct implications for
those responsible for designing,
implementing, and funding these trainings.
We believe it is unethical to continue
propagating the current manifestation of
psychological praxis without embedding a
dual and legitimate focus on systems change.
If not, anti-bias and similar interventions risk
becoming simply a tool for avoiding litigation
and distracting focus away from systemic
transformation (Newkirk, 2019). Second,
Systemic Anti-Racist Praxis is a departure
from the more typical “programmatic”
approach many communities use to pursue
racial equity and will require new types of
competencies to implement effectively
(Bensberg, Allender, & Sacks, 2020). Funders
and decision-makers should consider how to
integrate these processes and related
competencies into current capacity-building
efforts and funding expectations.

There is of course a paradox within the
systemic praxis framework related to power:
most U.S. organizations and community
collaboratives that could benefit from
adopting this framework are led and
dominated by White people who are most
likely operating within the paradigm of
Whiteness and White supremacy (Feagin,
2020). In other words, some leaders may be
reluctant to adopt this praxis model
(including positioning BIPOC as drivers of the
process) or the systems changes it aims to
bring about because they are benefiting from
the current status quo, or exhibit only
performative engagement with dismantling
Whiteness. To address this, critical race
scholars suggest promoting what Bell (1980)
refers to as “interest convergence” - the belief
that systemic anti-racist praxis can both meet
the goal of racial equity and “secure, advance,
or at least not harm societal interests deemed
important by middle and upper class whites”
(p. 523). Stakeholders can promote interest
convergence through strategic framing
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analysis methods (Bales, 2005) and/or
initiatives such as the Movement for Black
Lives that make systemic racism so
uncomfortable and publicly unfavorable for
White people that they are compelled to make
changes (Bell, 2004; Crossley, 2016).

Some White stakeholders may also exhibit
“White fragility” or “White flammability”
during the praxis process - a set of highly
defensive responses (e.g., shouting, crying,
argumentation, withdrawal, etc.) aimed at
silencing discussions about racism and
protecting Whiteness (DiAngelo, 2018; Shin,
2020). Initiative conveners and facilitators
must have the competencies to help
stakeholders examine how White privilege
and systemic racism are manifesting
themselves in the praxis process, including
identifying and addressing paradigms, goals,
power dynamics, practices, policies, and
processes within the initiative itself that are
exacerbating inequity (Wolff et al., 2017).
These issues can then become targeted root
causes.

In closing, systemic anti-racist praxis
provides a problem-solving process to
address the systemic root causes of racial
inequity and, in turn, dismantle Whiteness.
The process expands common forms of anti-
racist action, such as anti-bias trainings,
which typically focus exclusively on shifting
White people’s paradigms instead of
addressing a comprehensive array of systemic
root causes reinforcing Whiteness and White
privilege. Systemic anti-racist praxis is
particularly relevant in this moment of
history as we witness a climax of racist and
anti-racist movements across the world.
While systems change work is by no means
easy, it is indeed the only way, we believe, our
society stands a chance to move beyond the
shackles of White supremacy and achieve
racial equity.

September 2021

References

Ackoff, R. L., & Rovin, S. (2003). Redesigning
society: Stanford Business Books.

Adams, G., Dobles, 1., Gomez, L. H., Kurtis, T., &
Molina, L. E. (2015). Decolonizing
psychological science: Introduction to the
special thematic section.

Alcaraz, K. I, Sly, ], Ashing, K., Fleisher, L., Gil-
Rivas, V., Ford, S., ... Menon, U. (2017).
The ConNECT Framework: a model for
advancing behavioral medicine science
and practice to foster health equity.
Journal of behavioral medicine, 40(1), 23-
38.

Alexander, M. (2012). The new Jim Crow: Mass
incarceration in the age of colorblindness:
The New Press.

Andrews, K. (2016). The psychosis of
whiteness: The celluloid hallucinations of
amazing Grace and Belle. Journal of Black
Studies, 47(5), 435-453.

Applebaum, B. (2016). Critical whiteness
studies Oxford Research Encyclopedia of
Education.

Authors (Under Review). Putting the System
Back in Systemic Racism: A Framework to
Guide Anti-Racist Praxis. Blinded for Peer
Review.

Baldwin, J. (1984). On being white... and other
lies. Essence, 14, 90-92.

Bales, S. N. (2005). Framing public issues.
Washington, DC: FrameWorks Institute.

Bamberger, |, Bluestein, R., Latimer-Nelligan,
K., Samson, R., & Shoemaker, D. (2017).
Innovative models in health and housing
acknowledgements.

Global Journal of Community Psychology Practice, http://www.gjcpp.org/ Page 18



http://www.gjcpp.org/

Global Journal of Community Psychology Practice

Volume 12, Issue 3

Barnes, M., & Schmitz, P. (2016). Community
engagement matters (now more than
ever). Stanford Social Innovation Review,
14(2), 32-39.

Barrett, ]. R, & Roediger, D. (2002). How
white people became white. White
privilege, 29-34.

Beer, A, McKenzie, F., Blazek, |., Sotarauta, M.,
& Ayres, S. (2020). Every place matters:
Towards effective place-based policy:
Routledge.

Bell, D. A. (1980). Brown v. Board of
Education and the interest-convergence
dilemma. Harvard law review, 518-533.

Bell, D. A. (2004). Silent covenants: Brown v.
Board of Education and the unfulfilled
hopes for racial reform: Oxford University
Press.

Bell, D.A. (2008). Race, Racism, and American
Law, 6ed. Boston: Wolters Kluwer.

Bensberg, M., Allender, S., & Sacks, G. (2020).
Building a systems thinking prevention
workforce. Health Promotion Journal of
Australia.

Bezrukova, K., Spell, C. S., Perry, J. L., & Jehn,
K. A. (2016). A meta-analytical integration
of over 40 years of research on diversity
training evaluation. Psychological bulletin,
142(11),1227.

Blanchet Garneau, A., Browne, A. J., & Varcoe,
C. (2018). Drawing on antiracist
approaches toward a critical
antidiscriminatory pedagogy for nursing.
Nursing Inquiry, 25(1), e12211.

Blume, B. D,, Ford, |. K., Baldwin, T. T., &
Huang, J. L. (2010). Transfer of training: A
meta-analytic review. Journal of
Management, 36(4), 1065-1105.

September 2021

Bonam, C. M., Nair Das, V., Coleman, B.R,, &
Salter, P. (2019). Ignoring history,
denying racism: Mounting evidence for
the Marley hypothesis and epistemologies
of ignorance. Social Psychological and
Personality Science, 10(2), 257-265.

Bonilla-Silva, E. (2001). White supremacy and
racism in the post-civil rights era: Lynne
Rienner Publishers.

Bonilla-Silva, E. (2006). Racism without
racists: Color-blind racism and the
persistence of racial inequality in the
United States: Rowman & Littlefield
Publishers.

Brodkin, K. (1998). How Jews became white
folks and what that says about race in
America: Rutgers University Press.

Bronfenbrenner, U. (1977). Toward an
experimental ecology of human
development. American Psychologist,
32(7),513-531.

Bronfenbrenner, U. (1979). The ecology of
human development: Experiments by
nature and design: Harvard Univ Pr.

Came, H., & Griffith, D. (2018). Tackling
racism as a “wicked” public health
problem: enabling allies in anti-racism
praxis. Social science & medicine, 199,
181-188.

Campisi, ]., Smith, E., Levenson, E., &
Hutcherson, K. (June 26, 2018). After
internet mockery, 'Permit Patty' resigns as
CEO of cannabis-products company. CNN.
https://www.cnn.com/2018/06/25/us/p

ermit-patty-san-francisco-
trnd/index.html

[Carmichael] Ture, K., & Hamilton, C. V.
(1992). Black power: The politics of
liberation in America: Vintage.

Global Journal of Community Psychology Practice, http://www.gjcpp.org/ Page 19



http://www.gjcpp.org/
https://www.cnn.com/2018/06/25/us/permit-patty-san-francisco-trnd/index.html
https://www.cnn.com/2018/06/25/us/permit-patty-san-francisco-trnd/index.html
https://www.cnn.com/2018/06/25/us/permit-patty-san-francisco-trnd/index.html

Global Journal of Community Psychology Practice

Volume 12, Issue 3

Celik, H., Abma, T. A, Klinge, [, &
Widdershoven, G. A. (2012). Process
evaluation of a diversity training
program: The value of a mixed method

strategy. Evaluation and Program
Planning, 35(1), 54-65.

Chang, A. M. (2018). Lean impact: How to
innovate for radically greater social good:
John Wiley & Sons.

Checkland, P., & Scholes, J. (1990). Soft
systems methodology in action.

Chinman, M., Woodward, E. N., Curran, G. M.,
& Hausmann, L. R. (2017). Harnessing
implementation science to increase the
impact of health disparity research.
Medical care, 55(Suppl 9 2), S16.

Coffman, J. (2007). A framework for
evaluating systems initiatives. Build
Initiative.

Coleman, B. R, Collins, C. R., & Bonam, C. M.
(In Press). Interrogating Whiteness in
Community Research and Action.
American Journal of Community
Psychology.

Crossley, M. (2016). Black health matters:
Disparities, community health, and
interest convergence. Mich. J. Race & L.,
22,53.

Daly, ], Sindone, A. P., Thompson, D. R,
Hancock, K., Chang, E., & Davidson, P.
(2002). Barriers to participation in and
adherence to cardiac rehabilitation
programs: a critical literature review.
Progress in cardiovascular nursing, 17(1),
8-17.

David, E., & Okazaki, S. (2006). Colonial

mentality: A review and recommendation
for filipino american psychology. Cultural

Diversity and Ethnic Minority Psychology,
12(1), 1.

September 2021

Delgado, R., & Stefancic, ]. (2017). Critical race
theory: An introduction (Vol. 20): NyU
press.

Desmond, M., & Emirbayer, M. (2009). What
is racial domination? Du Bois Review, 6(2),
335.

DiAngelo, R. (2018). White fragility: Why it's
so hard for white people to talk about
racism: Beacon Press.

Duarte, A. M. B,, Brendel, N., Degbelo, A., &
Kray, C. (2018). Participatory design and
participatory research: an HCI case study
with young forced migrants. ACM
Transactions on Computer-Human
Interaction (TOCHI), 25(1), 1-39.

Dutta, U. (2016). Prioritizing the local in an
era of globalization: A proposal for
decentering community psychology.
American Journal of Community
Psychology, 58(3-4), 329-338.

Edmonds, L. (June 27, 2020). ‘You don't have
a right to be here!” White man is fired
from his tech job after blocking a
Mexican-American man, 28, from entering
his own apartment complex in San
Francisco. Daily Mail.
https://www.dailymail.co.uk/news/articl
e-8466663/White-man-fired-blocking-
Latino-man-28-entering-apartment-
complex.html

Eldredge, L. K. B., Markham, C. M., Ruiter, R.
A., Fernandez, M. E,, Kok, G., & Parcel], G. S.
(2016). Planning health promotion
programs: an intervention mapping
approach: John Wiley & Sons.

Elias, S., & Feagin, ]. R. (2020). Systemic
racism and the white racial frame.
Routledge International Handbook of
Contemporary Racisms, 12-29.

Global Journal of Community Psychology Practice, http://www.gjcpp.org/ Page 20



http://www.gjcpp.org/

Global Journal of Community Psychology Practice

Volume 12, Issue 3

Eoyang, G. H., & Holladay, R.]. (2013).
Adaptive action: Leveraging uncertainty in
your organization: Stanford University
Press.

Estes, L.]., Haar, W. L., Mikkelsen, L., Nichols,
V., & Cohen, L. (2016). Disrupting the
Pathway: A Prevention Approach to
Medical High Utilization. Prevention
Institute. Retrieved 1/17/21
from: https://www.preventioninstitute.o
rg/publications/disrupting-pathway-
prevention-approach-medical-high-
utilization

Evans, S. D, Rosen, A. D, Kesten, S. M., &
Moore, W. (2014). Miami Thrives:
Weaving a poverty reduction coalition.
American Journal of Community
Psychology, 53(3-4), 357-368.

Fanon, F. (2007). The wretched of the earth:
Grove/Atlantic, Inc.

Feagin, J. R. (2013). Systemic racism: A theory
of oppression: Routledge.

Feagin, J. R. (2020). The white racial frame:
Centuries of racial framing and counter-
framing: Routledge.

Feagin, ]. R, & Elias, S. (2013). Rethinking
racial formation theory: A systemic

racism critique. Ethnic and Racial Studies,
36(6), 931-960.

Feagin, J. R, & Hernan, V. (2000). White
racism: The basics: Routledge.

Fernandez, |. S. (2018). Decolonial pedagogy
in community psychology: White students
disrupting White innocence via a family
portrait assignment. American Journal of
Community Psychology, 62(3-4), 294-305.

September 2021

Fixsen, D., Blase, K., Naoom, S., & Wallace, F.
(2005). Stages of implementation:
activities for taking programs and
practices to scale. Chapel Hill, NC:
National Implementation Research
Network.

Ford, C. L., & Airhihenbuwa, C. 0. (2010).
Critical race theory, race equity, and
public health: toward antiracism praxis.
American Journal of Public Health,
100(S1), S30-S35.

Foster-Fishman, P. G., & Watson, E. (2017).
Understanding and promoting systems
change APA Handbook of community
psychology (Vol. 2, pp. 255-274).

Foster-Fishman, P. G., & Watson, E. R. (2010).
Action research as systems change.
Handbook of engaged scholarship: The
contemporary landscape, 2.

Foster-Fishman, P. G., & Watson, E. R. (2012).
The ABLe change framework: A
conceptual and methodological tool for
promoting systems change. American
Journal of Community Psychology, 49(3-4),
503-516.

Foster-Fishman, P. G., Nowell, B., & Yang, H.
(2007). Putting the system back into
systems change: a framework for
understanding and changing
organizational and community systems.
American Journal of Community
Psychology, 39(3/4), 197-215.

Foster-Fishman, P., & Watson, E. (2018).
Creating habits for inclusive change. The
Foundation Review, 10(4), 8.

Foster-Fishman, P., Watson, E., Standley, C., &
Meeks, R. (under review). Equity Dose as
a Heuristic for Enhancing Equity and
Reducing Inequity.

Global Journal of Community Psychology Practice, http://www.gjcpp.org/ Page 21



http://www.gjcpp.org/
https://www.preventioninstitute.org/publications/disrupting-pathway-prevention-approach-medical-high-utilization
https://www.preventioninstitute.org/publications/disrupting-pathway-prevention-approach-medical-high-utilization
https://www.preventioninstitute.org/publications/disrupting-pathway-prevention-approach-medical-high-utilization
https://www.preventioninstitute.org/publications/disrupting-pathway-prevention-approach-medical-high-utilization

Global Journal of Community Psychology Practice

Volume 12, Issue 3

Foster-Fishman, P.G., Watson, E., &
Wattenberg, A. (2014). Understanding the
effectiveness of the Kellogg Foundation’s
Place-Based Initiative in Battle Creek, MI.
Report submitted to the W. K. Kellogg
Foundation.

Fraser, N. (2009). Scales of justice:
Reimagining political space in a
globalizing world (Vol. 31): Columbia
University Press.

Freire, P. (1973). Education for critical
consciousness (Vol. 1). New York, NY:
Bloomsbury Publishing.

Frerichs, L., Lich, K. H., Funchess, M., Burrell,
M., Cerullj, C., Bedell, P., & White, A. M.
(2016). Applying critical race theory to
group model building methods to address
community violence. Progress in
community health partnerships: research,
education, and action, 10(3), 443.

Gokani, R.,, & Walsh, R. T. (2017). On the
historical and conceptual foundations of a
community psychology of social
transformation. American Journal of
Community Psychology, 59(3-4), 284-294.

Green, M.]., Sonn, C. C., & Matsebula, . (2007).
Reviewing whiteness: Theory, research,
and possibilities. South African Journal of
Psychology, 37(3), 389-419.

Guglielmo, J., & Salerno, S. (2012). Are Italians
white?: How race is made in America:
Routledge.

Hankivsky, O. (2014). Rethinking care ethics:
On the promise and potential of an
intersectional analysis. American Political
Science Review, 252-264.

September 2021

Harrington, C., Erete, S., & Piper, A. M. (2019).
Deconstructing community-based
collaborative design: Towards more
equitable participatory design
engagements. Proceedings of the ACM on
Human-Computer Interaction, 3(CSCW), 1-
25.

Harris, C. I. (1993). Whiteness as property.
Harvard law review, 1707-1791.

Helms, |. E. (1990). Black and White racial
identity: Theory, research, and practice:
Greenwood Press.

Hill, M. E., & Augoustinos, M. (2001).
Stereotype change and prejudice
reduction: short-and long-term
evaluation of a cross—-cultural awareness
programme. Journal of Community &
Applied Social Psychology, 11(4), 243-262.

Hogan, V., Rowley, D. L., White, S. B, &
Faustin, Y. (2018). Dimensionality and
R4P: A health equity framework for
research planning and evaluation in

African American populations. Maternal
and child health journal, 22(2), 147-153.

Hooks, b. (1989). Talking back: Thinking
feminist, thinking black (Vol. 10): South
End Press.

Horne, G. (2020). The Dawning of the
Apocalypse: The Roots of Slavery, White
Supremacy, Settler Colonialism, and
Capitalism in the Long Sixteenth Century:
Monthly Review Press.

Hughey, M. W. (2010). The (dis) similarities
of white racial identities: The conceptual
framework of ‘hegemonic whiteness’.
Ethnic and Racial Studies, 33(8), 1289-
13009.

Ignatiev, N. (1994). How the Irish became
white: Harvard University.

Global Journal of Community Psychology Practice, http://www.gjcpp.org/ Page 22



http://www.gjcpp.org/

Global Journal of Community Psychology Practice

Volume 12, Issue 3

[ton, T. (2016). Building healthy
communities: Shedding the yoke of false
dichotomies. The California Endowment.
Retrieved from:
https://www.gih.org/files/meetings/201
6AC/2016%20Annual%20Conference%?2
0Essay%20%28Iton%?29.pdf.

Jones, C. P. (2000). Levels of racism: a
theoretic framework and a gardener's
tale. American Journal of Public Health,
90(8), 1212.

Jones, C. P. (2014). Systems of power, axes of
inequity: parallels, intersections, braiding
the strands. Medical care, S71-S75.

Jones, R. G., Trivedi, A. N., & Ayanian, |. Z.
(2010). Factors influencing the
effectiveness of interventions to reduce
racial and ethnic disparities in health
care. Social science & medicine, 70(3), 337-
341.

Kalinoski, Z. T., Steele-Johnson, D., Peyton, E.
J., Leas, K. A, Steinke, ]., & Bowling, N. A.
(2013). A meta-analytic evaluation of
diversity training outcomes. Journal of
organizational behavior, 34(8), 1076-
1104.

Katz, ]. H. (2003). White awareness: Handbook
for anti-racism training: University of
Oklahoma Press.

Kendi, L. X. (2017). Stamped from the
beginning: The definitive history of racist
ideas in America: Random House.

Kendi, L. X. (2019). How to be an antiracist:
One world.

Kim, D. H. (1999). Introduction to systems
thinking (Vol. 16): Pegasus
Communications Waltham, MA.

September 2021

King-Sears, M. E. (2001). Institutionalizing
Peer-Mediated Instruction and
Interventions in Schools: Beyond" Train
and Hope". Remedial and special
education, 22(2), 89-101.

Kissane, R.]. (2010). “We call it the badlands”:
How social-spatial geographies influence
social service use. Social Service Review,
84(1), 3-28.

Kotter, J. (2007). Leading change: Why
transformation efforts fail. Harvard
business review, 86,97-103.

Kraiger, K., Ford, J. K., & Salas, E. (1993).
Application of cognitive, skill-based, and
affective theories of learning outcomes to
new methods of training evaluation.
Journal of Applied Psychology, 78(2), 311.

Le Dantec, C. A. (2016). Design through
collective action/collective action through
design. Interactions, 24(1), 24-30.

Leonardo, Z. (2004). The color of supremacy:
Beyond the discourse of ‘white privilege’.
Educational philosophy and theory, 36(2),
137-152.

Lewis, A. E., & Diamond, ]. B. (2015). Despite
the best intentions: How racial inequality
thrives in good schools: Oxford University
Press.

Lipsitz, G. (2006). The possessive investment in
whiteness: How white people profit from
identity politics: Temple University Press.

Lopez, 1. H. (1997). White by law: The legal
construction of race (Vol. 21): NYU Press.

Maani, K. E., & Cavana, R. Y. (2007). Systems
thinking, system dynamics: Managing
change and complexity: Pearson Prentice
Hall.

Global Journal of Community Psychology Practice, http://www.gjcpp.org/ Page 23



http://www.gjcpp.org/
https://www.gih.org/files/meetings/2016AC/2016%20Annual%20Conference%20Essay%20%28Iton%29.pdf
https://www.gih.org/files/meetings/2016AC/2016%20Annual%20Conference%20Essay%20%28Iton%29.pdf
https://www.gih.org/files/meetings/2016AC/2016%20Annual%20Conference%20Essay%20%28Iton%29.pdf

Global Journal of Community Psychology Practice

Volume 12, Issue 3

Maldonado-Torres, N. (2006). Cesaire’s gift
and the decolonial turn. Radical
Philosophy Review, 9(2), 111-138.

Maldonado-Torres, N. (2017). Frantz Fanon
and the decolonial turn in psychology:
From modern/colonial methods to the
decolonial attitude. South African Journal
of Psychology, 47(4), 432-441.

Mathieu, |. E., & Martineau, ]. W. (1997).
Individual and situational influences on
training motivation. In J. K. Ford, S.].
Kozlowski, K. Kraiger, & M. S. Teachout
(Eds.), Improving training effectiveness in
work organizations (Vol. 193, pp. 221).
Mahwah, NJ: Erlbaum.

Matias, C. E. (2016). Feeling white: Whiteness,
emotionality, and education: Brill Sense.

Matias, C. E., & Mackey, |. (2016).
Breakin’down whiteness in antiracist
teaching: Introducing critical whiteness
pedagogy. The Urban Review, 48(1), 32-
50.

MclIntosh, P. (2001). White privilege and male
privilege: A personal account of coming to
see correspondences through work in
women’s studies (1988). In M. Anderson
& P. H. Collins (Eds.), Race, class, and
gender: An anthology (pp. 95-105): Nelson
Education.

McKenzie, F. (2014). Complex adaptive
systems. Implications for leaders,
organisations, government and citizens.
Policy Brief No. I, Australian Future
Project, La Trobe University, Melbourne,
May.

Meadows, D. H. (1999). Leverage points:
Places to intervene in a system.

Meadows, D. H. (2008). Thinking in systems: A
primer: chelsea green publishing.

September 2021

Midgley, G. (2000). Systemic intervention:
Philosophy methodology, and practice.
New York: Kluwer.

Mikkelsen, B. E., Novotny, R., & Gittelsohn, J.
(2016). Multi-level, multi-component
approaches to community based
interventions for healthy living—a three
case comparison. International journal of
environmental research and public health,
13(10), 1023.

Mills, C. (2007). White ignorance. Race and
epistemologies of ignorance, 247, 26-31.

Montero, M. (1994). Consciousness raising,
conversion, and de-ideologization in
community psychosocial work. Journal of
Community Psychology, 22(1), 3-11.

Montero, M. (2009). Methods for liberation:
Critical consciousness in action
Psychology of liberation (pp. 73-91):
Springer.

Nelson, |. C., Adams, G., & Salter, P. S. (2013).
The Marley hypothesis: Denial of racism
reflects ignorance of history.
Psychological science, 24(2), 213-218.

Newkirk, P. (2019). Diversity, Inc: The Failed
Promise of a Billion-dollar Business: Bold
Type Books.

Noon, M. (2018). Pointless diversity training:
Unconscious bias, new racism and agency.
Work, employment and society, 32(1), 198-
209.

Pan, ].C. (January, 7, 2020). Why Diversity
Training Isn’t Enough: Addressing
inequality requires more than
consciousness raising. New Republic.
https://newrepublic.com/article /156032
/diversity-training-isnt-enough-pamela-

newkirk-robin-diangelo-books-reviews

Global Journal of Community Psychology Practice, http://www.gjcpp.org/

Page 24



http://www.gjcpp.org/
https://newrepublic.com/article/156032/diversity-training-isnt-enough-pamela-newkirk-robin-diangelo-books-reviews
https://newrepublic.com/article/156032/diversity-training-isnt-enough-pamela-newkirk-robin-diangelo-books-reviews
https://newrepublic.com/article/156032/diversity-training-isnt-enough-pamela-newkirk-robin-diangelo-books-reviews

Global Journal of Community Psychology Practice

Volume 12, Issue 3

Patton, M. (2008). Utilization-focused
evaluation (4th edition). . Thousand Oaks,
CA: SAGE Publications.

People’s Knowledge Editorial Collective
(2016) People’s Knowledge and
Participatory Action Research: Escaping
the white-walled labyrinth, Rugby, UK:
Practical Action Publishing,
<http://dx.doi.org/10.3362/9781780449
395>,

People’s Knowledge Editorial Collective
(2016) People’s Knowledge and
Participatory Action Research: Escaping
the white-walled labyrinth, Rugby, UK:
Practical
Action Publishing,
<http://dx.doi.org/10.3362/9781780449

395>.

Phillips, L. T., & Lowery, B. S. (2018). Herd
invisibility: The psychology of racial
privilege. Current Directions in
Psychological Science, 27(3), 156-162.

Pierce, A.]. (2016). Interest convergence: An
alternative to white privilege models of
anti-racist pedagogy and practice.
Teaching Philosophy.

PolicyLink. (2018). Counting a diverse nation:

Disaggregating data on race and ethnicity
to advance a culture of health. Retrieved
from

http: //www.policylink.org/resources-
tools/counting-a-diverse-nation.

Powell, ]., Menendian, S., & Ake, W. (2019).
Targeted universalism: Policy & practice.
Haas Institute for a Fair and Inclusive
Society. Berkeley: University of California.

September 2021

Powell, j.a., Cagampang Heller, C. and
Bundallj, F. (2011). Systems Thinking and
Race: Summary and Exercises. The
California Endowment. Retrieved from:
https://www.racialequitytools.org/resou
rcefiles/Powell_Systems_Thinking_Struct
ural_Race_Overview.pdf.

Prilleltensky, I. (2012). The what, why, who,
and how of globalization: What is
psychology to do? Journal of Social Issues,
68(3), 612-629.

Purnell, T. S., Calhoun, E. A, Golden, S. H,,
Halladay, ]. R., Krok-Schoen, J. L.,
Appelhans, B. M., & Cooper, L. A. (2016).
Achieving health equity: closing the gaps
in health care disparities, interventions,
and research. Health Affairs, 35(8), 1410-
1415.

Quijano, A. (2000). Coloniality of power and
Eurocentrism in Latin America.
International Sociology, 15(2), 215-232.

Quijano, A. (2016). Bien Vivir-Between
Development and the De/Coloniality of
Power. Alternautas-Vol. 3-Issue 1-July
2016, 10.

Reyes Cruz, M. (2008). What if I just cite
Graciela? Working toward decolonizing
knowledge through a critical
ethnography. Qualitative Inquiry, 14(4),
651-658.

Ribot, ]. C., & Peluso, N. L. (2003). A theory of
access. Rural sociology, 68(2), 153-181.

Roediger, D. R. (1999). The wages of
whiteness: Race and the making of the
American working class: Verso.

Roediger, D. R. (2001). Critical studies of
whiteness, USA: origins and arguments.
Theoria, 48(98), 72-98.

Global Journal of Community Psychology Practice, http://www.gjcpp.org/ Page 25



http://www.gjcpp.org/
https://www.google.com/url?q=http://dx.doi.org/10.3362/9781780449395&sa=D&source=hangouts&ust=1611958215525000&usg=AFQjCNFL7hF--DxjNNu88wUlwrfXCelWPw
https://www.google.com/url?q=http://dx.doi.org/10.3362/9781780449395&sa=D&source=hangouts&ust=1611958215525000&usg=AFQjCNFL7hF--DxjNNu88wUlwrfXCelWPw
http://www.policylink.org/resources-tools/counting-a-diverse-nation
http://www.policylink.org/resources-tools/counting-a-diverse-nation

Global Journal of Community Psychology Practice

Volume 12, Issue 3

Roediger, D. R. (2006). Working toward
whiteness: How America's immigrants
became white: The strange journey from
Ellis Island to the suburbs: Hachette UK.

Rogin, M. (1996). The two declarations of
American independence. Representations,
55,13-30.

Rose, K. (2016). Healthy communities of
opportunity: An equity blueprint to address
America’s housing challenges: PolicyLink.

Rowland, A. (2016). Design thinking:
Catalyzing family engagement to support
student learning: Cambridge MA: Harvard
Family Research Project.

Rutter, H., Savona, N., Glonti, K., Bibby, J.,
Cummins, S., Finegood, D. T,, ... Moore, L.
(2017). The need for a complex systems
model of evidence for public health. The
lancet, 390(10112), 2602-2604.

Schneider, A., & Ingram, H. (2005).
Congressional discourse: Forging lines of
division between deserving and
undeserving. Deserving and entitled: social
constructions and public policy, 105-110.

Schorr, L. B. (1998). Common purpose:
Strengthening families and neighborhoods
to rebuild America: Anchor Books.

Seedat, M., & Suffla, S. (2017). Community
psychology and its (dis) contents, archival
legacies and decolonisation. South African
Journal of Psychology, 47(4), 421-431.

Sen, A. (2001). Development as freedom:
Oxford Paperbacks.

Serrano-Garcia, I. (1984). The illusion of
empowerment: Community development
within a colonial context. Prevention in
human services, 3(2-3), 173-200.

September 2021

Shin, Sun Yung (2020). It's Not White
Fragility, It's White Flammability.
Medium, June 22.
https://medium.com/afrosapiophile/its-
not-white-fragility-it-s-white-
flammability-1b1b5f520e1c (accessed
October 29, 2020).

Singh, A. A. (2019). The racial healing
handbook: Practical activities to help you
challenge privilege, confront systemic
racism, and engage in collective healing:
New Harbinger Publications.

Solar, 0., Irwin, A.A. (2010). A conceptual
framework for action on the social
determinants of health discussion paper 2
(policy and practice). Geneva: World
Health Organization.

Sonn, C. C. (2004). Negotiating identities
across cultural boundaries: Complicating
cultural competence with power and
privilege. Critical Psychology, 11, 134-149.

Sonn, C. C. (2016). Swampscott in
international context: Expanding our
ecology of knowledge. American Journal of
Community Psychology, 58(3-4), 309-313.

Sonn, C. C,, & Fisher, A. T. (2003). Identity and
oppression: Differential responses to an
in-between status. American Journal of
Community Psychology, 31(1-2), 117-128.

Stark, D.R. (2020). Stepping up and speaking
out: The evolution of parent leadership in
Michigan. Early Childhood Investment
Corporation. Retrieved from:
https://www.ecic4kids.org/stepping-
up/?tbclid=IwAR12G2H FuZVI4E6hDKI4
2w2v7ZuEETMiGrrd6tmZshOVtgg]OUZ1-
B-BhA

Global Journal of Community Psychology Practice, http://www.gjcpp.org/ Page 26



http://www.gjcpp.org/
https://www.ecic4kids.org/stepping-up/?fbclid=IwAR12G2H_FuZVl4E6hDKl42w2v7ZuEETMiGrrd6tmZshOVtggJ0UZl-B-BhA
https://www.ecic4kids.org/stepping-up/?fbclid=IwAR12G2H_FuZVl4E6hDKl42w2v7ZuEETMiGrrd6tmZshOVtggJ0UZl-B-BhA
https://www.ecic4kids.org/stepping-up/?fbclid=IwAR12G2H_FuZVl4E6hDKl42w2v7ZuEETMiGrrd6tmZshOVtggJ0UZl-B-BhA
https://www.ecic4kids.org/stepping-up/?fbclid=IwAR12G2H_FuZVl4E6hDKl42w2v7ZuEETMiGrrd6tmZshOVtggJ0UZl-B-BhA

Global Journal of Community Psychology Practice

Volume 12, Issue 3

Stroh, D. P. (2015). Systems thinking for social
change: A practical guide to solving
complex problems, avoiding unintended
consequences, and achieving lasting
results: Chelsea Green Publishing.

Thandeka. (1999). Learning to be White:
Money, race, and God in America:
Bloomsbury Academic.

Torres-Harding, S. R,, Siers, B, & Olson, B. D.
(2012). Development and psychometric
evaluation of the Social Justice Scale (S]S).
American Journal of Community
Psychology, 50(1-2), 77-88.

Tran O'Leary, ., Zewde, S., Mankoff, J., &
Rosner, D. K. (2019). Who gets to future?
Race, representation, and design methods
in Africatown. Paper presented at the
Proceedings of the 2019 CHI Conference
on Human Factors in Computing Systems.

Trickett, E. ]., Espino, S. R, & Hawe, P. (2011).
How are community interventions
conceptualized and conducted? An
analysis of published accounts. Journal of
Community Psychology, 39(5), 576-591.

Tuck, E., & Yang, K. W. (2012). Decolonization
is not a metaphor. Decolonization:
Indigeneity, education & society, 1(1).

Vecoli, R. (1995). Are Italian Americans Just
White Folks? Italian Americana, 13(2),
149-161.

Vera, A. (May 26, 2020). White woman who
called police on a black man bird-watching
in Central Park has been fired. CNN.
https://www.cnn.com/2020/05/26/us/c
entral-park-video-dog-video-african-
american-trnd/index.html

Veracini, L. (2011). Introducing: Settler
colonial studies. Settler colonial studies,
1(1), 1-12.

September 2021

Walsh, C. (2018). Racial Taxation: Schools,
Segregation, and Taxpayer Citizenship,
1869-1973: UNC Press Books.

Wandersman, A.,, Duffy, ], Flaspohler, P.,
Noonan, R,, Lubell, K., Stillman, L., ... Saul,
J. (2008). Bridging the gap between
prevention research and practice: the
interactive systems framework for
dissemination and implementation.
American Journal of Community
Psychology, 41(3-4), 171-181.

Wang, C., & Burris, M. A. (1997). Photovoice:
Concept, methodology, and use for
participatory needs assessment. Health
education & behavior, 24(3), 369-387.

Watts, R. ]., Williams, N. C., & Jagers, R. ].
(2003). Sociopolitical development.
American Journal of Community
Psychology, 31(1-2), 185-194.

White, M., Adams, ., & Heywood, P. (2009).
How and why do interventions that
increase health overall widen inequalities

within populations. Social inequality and
public health, 65, 82.

Wise, T. (2011). White like me: Reflections on
race from a privileged son: Soft Skull
Press.

Wolff, T., Minkler, M., Wolfe, S. M., Berkowitz,
B., Bowen, L., Butterfoss, F. D., & Lee, K.
(2017). Collaborating for equity and
justice: Moving beyond collective impact.
Nonprofit Quarterly, 9, 42-53.

Woodward, E. N., Matthieu, M. M., Uchendu, U.
S. Rogal, S., & Kirchner, J. E. (2019). The
health equity implementation framework:
proposal and preliminary study of
hepatitis C virus treatment.
Implementation Science, 14(1), 1-18.

Global Journal of Community Psychology Practice, http://www.gjcpp.org/ Page 27



http://www.gjcpp.org/

Global Journal of Community Psychology Practice

Volume 12, Issue 3 September 2021

Worden, R. E., McLean, S.]., Engel, R. S,,
Cochran, H., Corsaro, N., Reynolds, D, ...
Isaza, G. T. (2020). The Impacts of Implicit
Bias Awareness Training in the NYPD.
Retrieved from:
https://www1l.nyc.gov/assets/nypd/dow
nloads/pdf/analysis_and_planning/impac
ts-of-implicit-bias-awareness-training-in-
%20the-nypd.pdf

Zimmerman, B., Lindberg, C., & Plsek, P.
(2001). Edgeware: Insights from
complexity science for health care leaders.
Irving, TX: VHA Inc.

Global Journal of Community Psychology Practice, http://www.gjcpp.org/ Page 28



http://www.gjcpp.org/

	Campisi, J., Smith, E., Levenson, E., & Hutcherson, K. (June 26, 2018). After internet mockery, 'Permit Patty' resigns as CEO of cannabis-products company. CNN. https://www.cnn.com/2018/06/25/us/permit-patty-san-francisco-trnd/index.html
	Pan, J.C. (January, 7, 2020). Why Diversity Training Isn’t Enough: Addressing inequality requires more than consciousness raising. New Republic. https://newrepublic.com/article/156032/diversity-training-isnt-enough-pamela-newkirk-robin-diangelo-books-...
	Vera, A. (May 26, 2020). White woman who called police on a black man bird-watching in Central Park has been fired. CNN. https://www.cnn.com/2020/05/26/us/central-park-video-dog-video-african-american-trnd/index.html

